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THE HEARING RESUMED AT 12.28 PM

PRESIDING OFFICER: Yes, Mr Allen?

MR ALLEN: Chairman, | call Michael William Dowieral ask that he be sworn.
PRESIDING OFFICER: Yes.

MICHAEL WILLIAM DOWIE, SWORN

MR ALLEN: Your full name is Michael William Dowie?

THE WITNESS: That's correct.

MR ALLEN: You are a detective inspector with theggnsland Police Service?
THE WITNESS: That's correct.

MR ALLEN: You have received an attendance not@wedme here today to give
evidence in these matters? And do you recogniae &b being a copy of the
attendance notice?

THE WITNESS: Yes, | do.

MR ALLEN: | tender that, along with the oath ofgee.

PRESIDING OFFICER: Exhibit 119.

ADMITTED AND MARKED "EXHIBIT 119"

MR ALLEN: Have you signed a statement dated 1X&aper 2010?

THE WITNESS: Yes, | have.

MR ALLEN: Can you tell me if you recognise thislasing the original statement
and also a time chart which is referred to in ystatement?

THE WITNESS: That's the statement | prepared agdsignature appears on it.
This timeline was prepared on my behalf by an ligiehce officer.

MR ALLEN: | will tender that as one exhibit, plegdMr Chairman.
PRESIDING OFFICER: All right. That's Exhibit 120.
ADMITTED AND MARKED "EXHIBIT 120"

MR ALLEN: Do you have a copy of your statementeer to if need be?
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THE WITNESS: | do.

MR ALLEN: If I could go to page 8 of your statemieand the heading -- sorry, |
will withdraw that. If | could just deal with yoysosition. You have confirmed
that you are a detective inspector. Do you camyduaties as the officer-in-charge
of the Gold Coast district Criminal InvestigatiomaBch Southern Investigative
Group?

THE WITNESS: That's correct.

MR ALLEN: So on the Gold Coast, there is a SoutHarestigative Group, which
is based at Burleigh Heads?

THE WITNESS: That's correct.
MR ALLEN: And the Northern Investigative Group, &ie is that based?

THE WITNESS: At the Surfers Paradise regional district headquarters, Ferny
Avenue.

MR ALLEN: All right. And the Southern Investigag Group, where is the
effective boundary between the territory of the tBetn Investigative Group and
the Northern Investigative Group?

THE WITNESS: Basically, it is Broadbeach, up arduhe top of the racecourse,
out through Arundel out to the M1 all the way dotenthe New South Wales
border.

MR ALLEN: All right. Now, you yourself commencedervice with the
Queensland Police Force, as it then was, in Jarl88Y.

THE WITNESS: As an administration officer in theppoon police station, yes.

MR ALLEN: | see. And you graduated from the acagieand were appointed as a
police officer in June 1986.

THE WITNESS: That's correct.
MR ALLEN: You have been a detective since Octds#31?

THE WITNESS: | started my detective training int@wer 1988 and | was
appointed as a detective in October 1991.

MR ALLEN: And have you worked as a detective sihce
THE WITNESS: Yes.

MR ALLEN: And for how -- when were you appointed the detective inspector
and officer-in-charge of the Southern Investigatdéreup?
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THE WITNESS: My promotion to commissioned rank wathe appointment date
was 27 April 2009 and | took up my position on 5y\2909.

MR ALLEN: Who do you report to? Who is your immaig line manager?
THE WITNESS: Superintendent Keogh, the distridicef.

MR ALLEN: And does he have superintendents who laoéh plain clothed
officers through you and also uniformed officers?

THE WITNESS: That's correct.

MR ALLEN: If I could go to that page 8 and the iopf supervision. Those steps
that you detail in paragraphs 35 through 38, asdhsteps which assist in
monitoring whether plain clothes officers in theu8wrn Investigative Group
attend their shifts as required and undertake atéattasks as required?

THE WITNESS: Yes.

MR ALLEN: And how do they do that? | supposestly, the debriefing in
paragraph 35 that you refer to enables the detestwior sergeant to find out what
those officers have been doing during the shift?

THE WITNESS: That is correct.

MR ALLEN: How does he do that? Is it simply byrbal reports from those
officers?

THE WITNESS: Also verbal reports from them bearingnind they are finishing
their shift, so it is basically a handover. A dftit is to do with what needs to be
followed on into the next shift, so from an invgsation that was commenced
during the night work shift, he -- once he's fimdhhis verbal briefing, he sits
down, he analyses the report of crime from ovemitite occurrence sheets from
overnight. | normally get into the office around3® and then he briefs me on
what's occurred overnight and what's happeninghi®shift.

MR ALLEN: And then in paragraph 36 you refer to &am weekday morning
read-out.

THE WITNESS: That's correct.
MR ALLEN: Who attends that?

THE WITNESS: Everyone does unless the responge teat start at 6 have to be
out on an investigation, or anyone else who iserest 8 to 4 on that day. The
administration senior sergeant normally attendst theeeting, so does the
intelligence analyst, and the meeting is chairedth®y detective senior sergeant
operations and that's to establish what people gaven for the day, if he has to
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task them, you know, what court's on, and that sotting.

MR ALLEN: Is there a similar process that you refe in paragraph 37 for the
commencement of the 2 pm to 10 pm shift?

THE WITNESS: No, we don't do a read out at 2 ptmeyi simply present to the
detective senior sergeant operations at 2 pm wey start their shift to find out
whether or not they have got any specific taskifigen him for their afternoon
shift, and tell him what they intend to do for tisaift.

MR ALLEN: | see. How do you then monitor that thkocated tasks are being
performed by the plain clothes officers during shét?

THE WITNESS: Well, obviously if they are askeddo something the next --
when we go back and they haven't achieved tha, tthey will have to explain to
us why they haven't achieved it. That may be thay were diverted to another
investigation, or reported offence or somethingouXnow, they may be asked to
go and take a statement for someone, for examplajaer incident room, they may
go there and find out that person is not at ho®e.they have to report back to the
senior sergeant, or they will make a note on tleimence sheet which we will get
the next morning and read and find out what -- Wweethey did do it or whether
they didn't and what hindered it.

MR ALLEN: All right. Are the plain clothes offiags allocated tasks which will
fill in the full shift, specific tasks which you arthen able to check whether they
have been achieved or are there periods withinfavgien they are meant to carry
out unspecified duties, such as patrols or othag#?

THE WITNESS: Unless there is a specific job thHagyt have to do, they are
required to manage their own time, they have, yoovwk at times 20 to 30

investigative tasks that they have to manage thisese So if the senior sergeant
doesn't specifically assign them a particular jwhich would be from what we call

a response job, then it is about them going ta thies and continuing with their

files, taking witness statements, preparing Couef$ and all those types of things.
They may, you know, if they are out of the offitlken they would be expected to
be on the lookout for, obviously, any person thatynbe of interest to us for

intelligence purpose, whatever, and perform stchetks and things like that, and
that is part of their job.

MR ALLEN: How do street checks fit in with theiormal duties?

THE WITNESS: | would expect them, for examplethey saw a nice hire car
driving down the road with what appears to be thoedour outlaw motorcycle
gang members in that vehicle, then | would explkeetrt to intercept and identify
those people and submit a street check, for examplsay that these people are
associating together.

MR ALLEN: So it is not like they are allocated arficular time or a particular
number or quota of street checks to achieve?
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THE WITNESS: No, but it is -- it is one of the ws#ical ways we can identify
whether they are being proactive during their shift

MR ALLEN: So is it expected that plain clothesioffrs will make a certain
number of street checks during their shift?

THE WITNESS: Well, yeah, street checks, as | said,one of the tools that we
use to monitor productivity. Now -- well, that's yeah, so are arrests, so are
intelligence reports, so are the timeliness thay ttho their correspondence, and a
whole range of things, but that is one aspect.

MR ALLEN: You mentioned occurrence sheets. Areyttan important tool in
officers recording what they do during a shift?

THE WITNESS: Yes, itis.
MR ALLEN: Are there any other ways by which sudhivties are recorded?

THE WITNESS: All plain clothes staff are requiredmaintain a diary under the
QPS policy and that diary is to be maintained imeely fashion.

MR ALLEN: Okay. And what activities must be reded in the diary, according
to policy?

THE WITNESS: Reference to who they have spokenwioo they may have
interviewed, contact with informants, attending @pa whole raft of things.

MR ALLEN: And how does the occurrence sheet difisrto what's recorded in
there?

THE WITNESS: Occurrence sheets give a lot morailjevhereas the diary is

basically a running log to remind them of the taikst they done at some later
time. Often we won't record -- it may not be pbksito record exactly what took

place with, say, a meeting with a human source usc#hat's an open document
and it may appear -- by putting information on tisaeet it may identify that

source, so they put it in their diary and that{soréed in contact advice reports or
the like.

MR ALLEN: So these processes that we've discuseei@dr whereby officers are
tasked with certain activities and they're requitedecord in various means what
they do through -- during a shift, do they, in yayinion, allow supervisors of the
plain clothes officers to effectively monitor withe officers are doing during their
shift?

THE WITNESS: Yes, they do.

MR ALLEN: To the extent that a supervisor would d&e&are as to what or where
plain clothes officers are travelling?
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THE WITNESS: Oh, look, we don't know where theg aravelling for -- you
know, the entire shift. | mean, they -- they miglalk out of the building with five
files and have five different addresses to go asid. vWhat order they do them in,
you know, like they are tasked to drop the mathe night wireless is tasked at
some stage during their shift to drop the mailaf&s Paradise, things like that, so
they do that in their own time management.

MR ALLEN: But is the system such that you can bafent that police officers
who are out in police vehicles are actually camyaut police duties?

THE WITNESS: That's right.

MR ALLEN: All right. Look, some of the evidencédt's been gathered by the
CMC during Operation Tesco relates to the praatibech has been referred to as
blue light taxis.

THE WITNESS: Yes.

MR ALLEN: For example, evidence was given by amplaothes officer that he'd
given lifts using a police car to off-duty officeesywhere up to 50 times. He
indicated he did not know whether there was any @&y about -- against that
type of conduct. You are aware it is a widespraad accepted practice?

THE WITNESS: | am aware that police over my catesre provided transport to
police officers for a variety of reasons. | undansl from snippets of information
that | have heard that have resulted from thisinyainat that has been taken well
and truly out of context and that some of the ba&hag of some of the police is not
acceptable.

MR ALLEN: For example, there is evidence from anoer of sources that on one
occasion the number of police who were being trarted, the number of off-duty
police being transported to Surfers Paradise ragbts or their homes required the
use of two police cars travelling from Burleigh ldeastation. Would that surprise
you?

THE WITNESS: Yeah, it would.

MR ALLEN: And just in relation to that particul&vening, those cars were used
to transport officers from Burleigh Heads to Susf@aradise and then later in the
night, a police car was used to collect officemrirSurfers Paradise and drop them
to various addresses at Currumbin, Varsity LakesBimoadbeach. You would say
that that would be an isolated incident, or are gwoply unaware of the extent of
the practice?

THE WITNESS: | would say that if that is a regutexcurrence and | was aware of
it then it wouldn't be a regular occurrence todagause | would have specifically
directed them to stop that practice. | am awaes titcasionally there are times
when a police officer may need a lift, but to use vehicles and the shift as a bus
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service is not acceptable and | have made that teay staff, anyway.

MR ALLEN: All right. Look, | am going to ask yoto listen to a piece of audio. |
am going to suggest that it is a telephone calwbeh two of plain clothes officers
from the Burleigh Heads CIB. And it occurs on tfay following the journeys that
| have put to you. Legislative restrictions wouahegan that, Chairman, you should
direct the media that they are not to record thatiat's being played.
PRESIDING OFFICER: Yes, | so direct.

MR ALLEN: Thank you, Chairman.

TI PLAYED

THE WITNESS: | can't hear that, sorry.

MR ALLEN: We are having technical difficulties.

PRESIDING OFFICER: [will just repeat the warniagout the publication of
what's said on these tapes being forbidden.

MR ALLEN: Yes, it shouldn't be published in any ams, or recorded.
PRESIDING OFFICER: No.
TI PLAYED

PRESIDING OFFICER: In fact, to put it more spezmafly, |think what the
legislation says is that the content of the infarorais not to be conveyed to any
other person outside of here.

MR ALLEN: Perhaps if we have a luncheon adjourntmeaw, it may be
necessary to confront the technical difficultiebaEman.

THE WITNESS: | can advise you, I'm aware of tmsident. This is where one of
the fellas threw up in the back seat of a polige ca

PRESIDING OFFICER: You might be right.

THE WITNESS: |don't really need to hear it, | knavhat it's about, I've read the
transcript.

MR ALLEN: You have read the transcript?

MR MACSPORRAN SC: Can I just raise it, we wrotetihe@ CMC late last week
and asked them, if this was going to be done, ceowddat least have advance
warning of the material to be relied on. This iatemial we have never seen, we
don't know who the parties are, and I'm just comegrthat there might be matters
that we can deal with from this material, with sonwice of what it is. We can't
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do anything if it's just produced like this and ngestuck with --

PRESIDING OFFICER: The obvious solution, given tpesition that the
equipment is playing up, as it inevitably doeshese circumstances, that we can
adjourn now and resume at 2 o'clock, and by themesarrangements can be made
to address the issues that you mention now, asasejet the system working.

MR MACSPORRAN SC: Yes. Although | make the ob@qoint that it's late in
the day to be trying with deal with this on the rulnyway.

PRESIDING OFFICER: Yes, but if you feel in any walsadvantaged or
compromised by that after you've had the opponuwithave some idea of what it
is, then we can deal with that as and when it arise

MR MACSPORRAN SC: Yes.

PRESIDING OFFICER: Okay. 2 o'clock.
THE HEARING ADJOURNED AT 12.51 PM
THE HEARING RESUMED AT 2.05 PM

MR ALLEN: Mr Chairman, before continuing with théetective inspector's
evidence, can | raise a couple of issues.

There have been inquiries made by media organmsatiover the luncheon

adjournment with respect to their position regagdine publishing of any content
of lawfully intercepted information, such as telepk interception material which
might be produced during the course of this pub&aring. The use by the CMC
during this hearing of such lawfully interceptedteral is for a purpose permitted
by the Telecommunications Interception and Accest A979 -- of course,

Commonwealth legislation. Any further dealing withat information by any

person who becomes privy to it during this hearingluding the media, may be
regulated by the Telecommunications Interceptiod &ccess Act, and it is a

matter for recipients of the information, includitite media, to be aware of the
provisions of that Act and take their own advicéhwespect to any restrictions that
might apply pursuant to that Act.

The other matter is the issue raised by my leaffinetdd Mr MacSporran SC

regarding the details of any intercepted telecompations material that might be
played in the course of the hearing. It is my sisisian that during the course of
this hearing witnesses may be asked to comment uformation that has been
obtained in the course of the covert phase of Qipera esco, including closed
investigative hearings, that may be put to witngdee their comment in a number
of ways, by way of summary, reference to transdrigpn the closed hearings or, in
the case of telephone interception material, byngsthem to listen to the audio
and/or peruse the transcript.
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There is no magic attaching to the fact that sustlemce a withess may be asked
to comment upon is in the form of recorded audml, i@ my submission there is no
particular requirements by way of procedural fasehat that information be

detailed in advance to the legal representativesgpfof the parties.

| say that as a general proposition, of coursen # particular instance a party may
feel disadvantaged by the fact that they have adtdn opportunity in advance to
consider that material, | expect that you, Chairmaould be receptive to any
arguments that they -- that remedial steps be taiegive any of the parties an
opportunity to address such material by way of wulisre evidence or
submissions.

It's a matter on the record that the parties hatdhad any detailed advance notice
of such material, but it is, of course, in my sugsion important to note that such
material falls within the ambit of the type of egitte that was opened yesterday.

So those are my submissions on that matter.

The only other matter | should place on the redsrthat Superintendent Keogh,
who is the witness to be called after the curreitmess, is present in the hearing
room, not only with the consent of the CMC butha suggestion of the CMC, with
a view towards perhaps facilitating the giving of avidence, which could include
comment upon Detective Inspector Dowie's evidence.

PRESIDING OFFICER: That will certainly facilitatenoving it much more
quickly if he has heard the evidence, yes.

MR ALLEN: Those are the only preliminary matters.
PRESIDING OFFICER: Anything to be said by couneekspect of that?

MR CARMODY SC: If Imay, Mr Chairman, we object the use of the IT
material on a number of grounds. One is we havehad any warning about it.
Two is that the purpose of the public hearing cchgdust as well served without
the content of the intercepted information beingdengublic, on the basis that
whatever is sought to be proved by it could be mgsband any comments that the
witness can usefully make on it can be made onlhats, rather than having to
prove a specific conversation between two unidedtifvitnesses, he has to make
assumptions about who they are anyway.

PRESIDING OFFICER: He may or may not have to mag®imptions. It may be
clear to him who it is.

MR CARMODY SC: Unless he knows who M1 and M2 are.
PRESIDING OFFICER: Not necessarily.

MR CARMODY SC: The more substantial or equally stabtial objection is this:
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under the interception legislation the informatimannot be published unless it is
authorised by the TIA Act, and one of the authariparposes under that Act is for
an authorised purpose of the CMC.

Now, holding a public hearing for the purposes ablg information and, having
regard to section 34, promoting the public confem the administration of the
police service, and also the performance of thetfans of this commission, might
well be one of those authorised purposes througlthwthe media could then
publish the content of the intercepted informatiite lawfully.

PRESIDING OFFICER: Well, that is a matter for thedia.

MR CARMODY SC: But its effect is on us, becauseawive have in this is a
conversation by two unaware participants who spedionly in the vernacular, but
who may one day face some proceedings as a reltltisoor as a result of
connected activities. They themselves may be giegd. But, more than that, it is
going to be salacious. You can see from the refst morning -- | must have
been at a different place yesterday from what d reathe paper this morning,
about the nature or the overwhelming nature of ¢helence that was given
yesterday. But the media is obviously interestethe more spectacular aspects of
it, and this the media can misuse the contentshiatr purpose and not serve the
proper purposes of the Commission's inquiry, andssethe cost benefit analysis
makes the playing of it inexpedient, at the veaste What's the point?

PRESIDING OFFICER: |don't understand.

MR CARMODY SC: What is the point of playing it? Rat's the advantage of
playing the content over the audio and then saymgcan't report it, just to have
him make some comments about it? We don't sefothasic function that the TI
playing achieves.

PRESIDING OFFICER: | suspect you might, but anyway

MR CARMODY SC: (inaudible)

PRESIDING OFFICER: Do you want to say anythingas the point?

MR CARMODY SC: Not unless you want to engage aebate.

PRESIDING OFFICER: I'm not engaging in a debateualit at the moment, at
least until | know the position of other counsel.

MR CARMODY SC: That's all | have. Thanks, Chairma

MR MACSPORRAN SC: If | could just advance my subsion just briefly in this
way: in our submission there is no legitimate feienpurpose in playing the
material. It is not a case where there is somatgeabout, or there can be any
debate, about the contents.
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PRESIDING OFFICER: Let's assume that to be righttifie purpose, what is the
consequence? That does not make it, as such, issitiia, does it?

MR MACSPORRAN SC: Well, it makes it largely, if ntotally, irrelevant. The
parties here are coming here with an understanding,there is no contest about
this, there is a small number of police at the Gothst who have been identified
through this and other evidence as having beertygail potentially guilty of
misconduct, and in some respects very serious milsaa, if not criminal offences.
That is not an issue. No one is debating that fatiat fact can easily be dealt with
by an assumption of that fact by all parties heithaut the playing of this
salacious material, because it can't be dealthyiths as parties. We can't say, "All
right, that is M1 and D1 and D2 again. Yes, weehagard them talking again in a
very serious way that doesn't bring credit to tteerd their conduct." We all know
that, there is no debate about that.

PRESIDING OFFICER: No debate about particular epsations. That might be

MR MACSPORRAN SC: Your Honour, if there is debabout particular
considerations, we can't deal with it. That is wigole point about the lack of
notice of what is on these tapes. They are coatierss with people we don't know
the identities of. We might strongly suspect wheytare, by the content, but we
are not in a position to assist you at this inquoyydebating those issues. | would
have thought, with respect, those issues are nalefoate.

PRESIDING OFFICER: The issues are open to be ddbab question.
MR MACSPORRAN SC: Well, if there are --

PRESIDING OFFICER: If the issues can be openednather way then that
doesn't make the first way inadmissible in any ewntchry sense.

MR MACSPORRAN SC: Well, in our submission it woule2 a much more
efficient way to conduct the proceedings to make aesumption, as we all have
here, in coming here, that there are officers --

PRESIDING OFFICER: But hasn't the context, have@&twords to be put to the
particular witness? We might know in general terbecause we know what's to
come, in a sense; but in terms of each particutaress, why can't it be put to them
in that way?

MR MACSPORRAN SC: It would be different if the wéss was a party to the
conversation or had some other knowledge of it,tbatputting of this material to
these witnesses, who have no contact, as | unddrstéth any of this material,
what can the legitimate forensic purpose possildy with respect? It's just an
enormous waste of time when we are already, it seeffm not being critical --
but we are in fact running behind time, a full veiss, a couple of hours behind
time. As I|say, all these witnesses can say s ¢f@ntleman has said, Detective
Inspector Dowie has said, "I'm aware of the inctdemot from the material on the
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tape, from independent knowledge gained from osimenrces. He can say that.
He's said that. What is it going to achieve byiplg this material to him, to have
him say: "Oh, that's what | thought it was." WhHhdfterence do the words make to
his opinion about the inappropriateness of the wek&? I'll be surprised if any of

these witnesses, certainly my witness, | can tall, will be saying that the material
that | suspect is on these tapes reveals a congeb@haviour. Now, there's no
debate about that. No one is going to say it's@p@te behaviour, so what is to
be achieved by playing the material?

PRESIDING OFFICER: Well, how do you get it on tieeord?

MR MACSPORRAN SC: Well, you say there are a nundfesfficers who are in
evidence in these TIs and other covert surveillanoethods, identified as
discussing blue light taxis, free liquor in nightics, and all the other matters that
are of concern that have been opened. No oneng ¢o say we debate the extent
of that. We accept it as -- you can take it aassumed fact. | must confess, with
respect, | thought that is the way this was gomfé conducted. Because it is not
a debate from my clients that this behaviour hanhacovered.

The real question is: Why did it occur and, mangartantly perhaps, how can it
be prevented from occurring again? Everyone isvatad to achieving that result
and | don't know what is going to assist in thatgass by having these words
played at this hearing.

If it is to be debated, we do, with respect, nesmtdes advance notice of it, otherwise
we can't possibly assist you, hearing it for thretftime in here and then to be
expected to in some way debate it. All we can isathe assumed fact that it
reveals bad behaviour. |don't know that thatlyelhklps you to advance this
public hearing, with respect. That's our point.

PRESIDING OFFICER: All right, thank you. Yes, Burns.
MR BURNS SC: Your Honour, | have got various sussions.

As we understood it -- and this comes out cleadynf the opening -- the purpose
of these hearings is remedial, primarily. Speakiog ourselves, we have
approached the preparation for this hearing in thptrit, and hence the
correspondence that was received from the Commissking for the cooperation
in terms of the provision of evidence, each of imgé withesses has provided, as
you would know, Mr Chairman, witness statements, laimderstand everyone else
at the bar table is in the same position.

Moreover, we have all been assisted by the pravisfa list of topics each witness
should cover and so, consistently with that spifitooperation, we have all done
our best to provide detailed statements at relgtighort notice, | might add,
covering all of those issues.

Now, there was ample opportunity to notify us abthdgse additional matters.
Frankly, we cannot see any valid reason for intoatyan element of surprise into
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proceedings which are essentially, and in facedtaublicly, to have remedies for
these problems as the focus, rather than detect®m. to answer your question,
Mr Chairman, that you put to my learned friend, McSporran, if there are one
of two different admissible ways of introducing té@dence, the way that is fairer
to the witness should be, in my respectful submrgsadopted. By putting a
hypothetical scenario to that witness, it will covghatever is in these transcripts,
even the ones we have not seen. It is just a nadttermulation.

We cannot deal with what is in the transcriptstenun, and that is effectively the
position we are being put in. In our submissitwat tshould really not occur in the
context of this particular hearing and the objextshis particular hearing. Those
are my submissions.

MR CARMODY SC: Mr Chairman, may | be heard on tlise point | have
thought of, in terms of how to get it in safely?ou/could accept the transcript and
then make a non-publication order in respect otitiescript, and that would solve
all the problems, because the witness has alrezay it. Your non-publication
order would override the TIA problem, and then yeoauld have the evidence and
we could examine on it. lam not saying you haweapply the rules of
admissibility or anything, you can make up your awles, as long as they are fair,
and that's a way. That's all.

MR MACSPORRAN SC: Mr Chairman, in respect of ttest,| understand this is a
continuing hearing in the scheme of the hearingd tave been conducted for
Tesco. Most of them to date have been in privataihgs. But the exhibits that
are tendered here become exhibits in the hearwigally, so the evidence that you
are looking at here is already evidence in theimqorocess. It is evidence upon
which you can report. | question again the neqoltat to these witnesses, who do
not have any other knowledge of it. It does navpnt you performing your
reporting function on the evidence before you im global inquiry. It just means it
has not been made public as such, and it can evddain the way Mr Carmody
suggest, you can receive it in that form, and meaken-publication order which is
fair to everyone, including people who may be thbject of misconduct, if not
criminal charges arising out of the evidence githere, and then you can report on
it appropriately.

PRESIDING OFFICER: Thank you. Mr Allen?

MR ALLEN: Mr Chairman, this is an investigativedreng, it is not a trial. None
of the witnesses are on trial, none of the witnesse in jeopardy of any adverse
finding, in my submission. There are no reasonddioness toward any witness or
indeed any party to take the approach that is bemggd upon you. It is also a
public hearing, for very good reason, and the publierest in a public hearing was
dealt with in my submissions yesterday morning.

There is a legitimate forensic purpose in asking&gses to comment upon what is
in this particular example an unguarded conversatietween two plain clothes
officers touching upon the very matters of intetestis inquiry. We have already
heard evidence from a number of withesses as tt thhbg believe the attitude and
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work performance of officers generally are undegirttcommand. If one is to
examine that evidence, it will sometimes be necgsta put not hypothetical
general situations but actual conversations evgpaititudes of officers before the
witnesses.

In my submission, such an approach does advancepage of the hearing, and it
does not do it in a way that is unfair to any o thitnesses. In circumstances
where there have been steps taken to de-idengfyniiterial as to the participants
in conversations, it does not produce any unwargegudice toward those

individuals.

In my submission, it is quite legitimate for ther@mission to proceed as proposed.

PRESIDING OFFICER: Thank you. Well, nothing irplein the strict technical
sense?

MR MACSPORRAN SC: No.
MR CARMODY SC: No.

PRESIDING OFFICER: This is a public inquiry, theage in my view no
compelling reasons advanced to limit the way in alwhthe inquiry is being
conducted in the way that has been submitted byegheesentatives of the various
parties who have made submissions in respect ahtteer. | decline to make any
of the orders sought.

MR CARMODY SC: Mr Chairman, may | also ask, presiohy that exchange was
just recorded -- the debate about the playing ef Th | hope that wouldn't be
published in any way. It's not really --

PRESIDING OFFICER: Well, it is recorded.

MR CARMODY SC: Itisrecorded. I'm saying | dowéant it published.
PRESIDING OFFICER: It was said in public.

MR CARMODY SC: It was said in public. But it'stniie sort of thing that needs
to be reported. That is the problem with a pubkaring, you have to be very
careful. Otherwise things might be misinterpretethe reporting. | don't want it
to be recorded that | had an argument with you atether something that was

said by two private plain clothes police officel®ald be admitted.

PRESIDING OFFICER: We didn't have an argument. uYmade some
submissions and | made a ruling. We did not havargument.

MR CARMODY SC: Do you see my point, Mr Chairman?

PRESIDING OFFICER: No, to be frank, no.
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MR CARMODY SC: Well, hopefully, no one reports it.

PRESIDING OFFICER: Yes. | won't say that.

MR CARMODY SC: Might Mr Allen be declared as thewer?

PRESIDING OFFICER: Yes, Mr Allen.

MR ALLEN: Of course, nothing that has been saicirdes your Honour's
direction to the media that they are not actuallydcord any of the audio that is
played.

PRESIDING OFFICER: No.

MR ALLEN: | was going to ask you to listen to ane@rsation between two police
officers that occurs on 12 November 2009. Hopwgfillat is now possible.

TI PLAYED

MR ALLEN: Firstly, you said that you -- before lcim, you had knowledge of that
matter?

THE WITNESS: Oh, I've got knowledge of an offi¢gbat threw up in the car on
one occasion. | hope it's the only one.

MR ALLEN: Okay. Did you have knowledge at the érthat that had happened?
THE WITNESS: No.

MR ALLEN: When did you become aware of it?

THE WITNESS: I've heard scuttlebutt about it ie thst three months | suppose.

MR ALLEN: Have you heard officers discussing the&vidence in closed
investigative hearings?

THE WITNESS: No, no. |can't-- | really honestsn't remember where | heard
it. All I heard was that someone had thrown ughmcar and they had come in the
next day and taken it and had it cleaned.

MR ALLEN: You didn't hear about it at the time?

THE WITNESS: No.

MR ALLEN: Did you hear about it as a result of @®IC's investigation?

THE WITNESS: Well, as | said, there's scuttlelauttund, and this came up.

MR ALLEN: You understand that the evidence gateseggested that there had
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been, as | said, two police cars used to trangemple from Burleigh Heads up the
Gold Coast as far as Surfers Paradise, droppingl@ed along the way?

THE WITNESS: On this occasion --
MR ALLEN: Yes.
THE WITNESS: -- that you've told about, yes.

MR ALLEN: All right. That was done, of course, pylice officers who were on
duty, sober, driving those vehicles?

THE WITNESS: You've told me that. | don't knovath

MR ALLEN: Okay. Well, assume that to be the ca3éen arrangements were
made for some of those -- some off-duty policeceifs to later on be collected at
Surfers Paradise -- this is by one police vehiclend driven back and dropped at
their homes? Can you assume that?

THE WITNESS: You're telling me that that's whatweed, so I'll take it for
granted that that's right.

MR ALLEN: All right. What systems are in place tonitor whether police
officers in the Southern Investigative Group whaeveupposed to be carrying out
police duties during their shift aren't spendingignificant portion of their shift
providing a taxi service to off-duty police offic

THE WITNESS: Well, I've listed numerous paragraphsregards to the
supervision and how we attempt to manage our afedf hours, in my statement.
| can go through that if you like. But, in realigbviously all the systems that have
been put in place are underwritten by officers whow what is expected of them,
know what we expect, and it's underwritten by thet that they would actually do
what is expected of them. Now, obviously in tmstance, by the sound of it, they
definitely haven't done that.

MR ALLEN: And it's not being suggested you shob&Ve been aware what those
particular officers were doing with those particufmlice vehicles on that shift.
Indeed, you're not the direct line supervisor aipklothes constables, are you?
THE WITNESS: No.

MR ALLEN: Who is?

THE WITNESS: Well, their sergeants and their tdaatders, through to the senior
sergeants, through to me.

MR ALLEN: Okay. So, if we just follow that chamf command, is a team leader
generally a sergeant?
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THE WITNESS: That's right.

MR ALLEN: Okay. And they answer to the seniorgeant?
THE WITNESS: That's right.

MR ALLEN: Who then answers to yourself?

THE WITNESS: That's right.

MR ALLEN: All right. Well, what sort of things suld the team leader or
sergeant be doing so as to be aware of where fleersfin police vehicles are
during their shift?

THE WITNESS: Well, they should be -- if they astered on, obviously, they
should be aware of what their staff are doing amdra of whether they are
supposed to be responding to a particular crimghather they are supposed to be
performing their duties, as in patrolling proactwer going out and managing --
managing their case files?

MR ALLEN: In relation to this instance, would ielihe case that the supervisor of
the officers who provided these trips, did the ithgy has either authorised those
journeys or is unaware that they are happening?

THE WITNESS: Sorry, | don't -- did you say the enpsor was driving?
MR ALLEN: No.
THE WITNESS: Sorry.

MR ALLEN: The supervisor of the officers who wetaving? The officers who
were driving the vehicles on these particular tepswer to somebody, don't they?

THE WITNESS: They do.
MR ALLEN: Whether it be a sergeant?

THE WITNESS: If there is a supervisor actually wog with the senior
constables. | mean, that doesn't happen every slafsimply don't have the staff
to roster a sergeant to every afternoon shift.

MR ALLEN: So who supervises them then?

THE WITNESS: Well, normally there's at least aedéive senior constable
working, so he would be the senior officer on shilié or she. They are then
overviewed by RDOs and DDOs in our communicatiaw. Obviously, in this
instance, | would suggest that the officers hakenat upon themselves to, you
know, do a transport that shouldn't have happened.
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MR ALLEN: Well, one of the steps that you said dref lunch -- or one of the
means by which you would be able to track what fficey is doing is by way of
the occurrence sheet or diary?

THE WITNESS: That's right.

MR ALLEN: There's been evidence obtained durirgy¢burse of the investigation
that certainly journeys such as this are neverredténto the record keeping
systems as a "transporting off-duty officer" orullight taxi ride", and you've
agreed that that's the case, you don't see elikeethat in occurrence sheets?

THE WITNESS: No, you don't, no.
MR ALLEN: That someone has given someone a biytg axi ride?

THE WITNESS: No, there's been a recent policyquitby the Commissioner of
Police that does now require the authorisatiorughsa transport and the recording
of that authorisation.

MR ALLEN: Are you aware of instances where blughti taxi rides are recorded
in occurrence sheets as being -- or are camouflagding recorded as some type
of legitimate police activities, such as patrolpé&sticular areas or dispatch?

THE WITNESS: No.
MR ALLEN: What is it in the system which would dat@ a supervisor, looking at
an occurrence sheet where it's recorded "PatrofsaScertaining that in fact that

vehicle was being used to transport off-duty offsci® nightclubs?

THE WITNESS: Well, he wouldn't be able to. It cesrdown to you have to have
faith in your staff. You wouldn't be able to dath

MR ALLEN: Towards the end of the conversation wsehed to, one of the
participants says that he's going to work at 2.00.

THE WITNESS: Yes.
MR ALLEN: The other officer seems to be alreadyvatk?
THE WITNESS: Yes.

MR ALLEN: And there's a comment by the first offi¢ "We're doing fucking
nothing." Does that display, in your opinion, apattitude to his work duties?

THE WITNESS: Yes.
MR ALLEN: Could you listen to the following shoextract of a conversation

between two plain clothes officers from the Southiewestigative Group, and can
| suggest that the conversation occurs on 7 Novel®@9, between one plain
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clothes officers who is off duty at home and whompds the other plain clothes
officer, who is on duty, working a 2.00 pm to 10[@@ shift.

For the record, it is CSN 1646. And the previoudia --
TI PLAYED

MR ALLEN: Evidence obtained suggests that the gmlofficer we last heard,
when asked if anything on, says, "I'm just goingltosome drink fridge shopping
and then go and pick up a friend at the airporg%w fact performing a 2.00 pm to
10 pm shift at that time.

THE WITNESS: Yes. Well, I don't even know whatydaf the week it was.
| don't have a roster with me, I'm afraid.

MR ALLEN: Well, accept that.
THE WITNESS: Yes, | accept.

MR ALLEN: There's evidence that establishes thatt officer has commenced
work at 2.00 pm and he's having a conversatiorbatta2.30 pm, indicating that
his plans are to do some drink fridge shopping thed go and pick up a friend at
the airport?

THE WITNESS: That's the conversation, yes.

MR ALLEN: Well, it's hardly consistent with somesnvho is carrying out his
duties as briefed to him at 2.00 pm, is it?

THE WITNESS: Well, | don't know who he's goinggick up from the airport. It
could be another police officer who is coming ddancourt.

MR ALLEN: Or it could be someone who is actuallyspected as being involved
in serious unlawful drug activity?

THE WITNESS: It could be.
MR ALLEN: You don't know?
THE WITNESS: No.

MR ALLEN: The evidence will tell us that. Buthiardly demonstrates someone
who is particularly severely tasked with work aittes for that shift, 1 would
suggest?

THE WITNESS: As |Isaid to you before, they havemanage their own time.
Now, he may have been tasked -- and this is hygo#thel don't know what this
conversation is about -- he may have been taskgo to the airport to pick up a
friend of his, who may have been an officer, whaked at SIG, to bring them
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back for a court case. |don't know what the whoteumstances are. You're
pulling a sentence out of a telephone conversabetween two young PC
constables. | know what he's referring to aboatdthink thing, that's the dollar can
of soft drink scenario for the social club. Thetpgbout who is friend is at the
airport, unless you tell me who he went to pick uggally can't tell you whether
it's appropriate or not.

MR ALLEN: You're saying that he's going off to bayfridge for the police social
club, is he?

THE WITNESS: No, some soft drinks to stock theialoclub fridge for soft
drinks.

MR ALLEN: I see. Is that a regularly delegateski#o police officers during their
shift?

THE WITNESS: Well, he might be asked, during Higtsthat "We're running out
of soft drinks in the fridge for the officers whoeaworking, can you go and get
some social club money and go and fill the softklfridge up?"

MR ALLEN: Isee. So the fridge shopping was rat 4 fridge itself, it's to stock
up the CIB fridge, is it?

THE WITNESS: Some drink fridge shopping, which trenk fridge is the fridge
in the meal room where they buy $1 soft drinks, ael do that at the Coles
shopping centre across the road from the Burleighdd police station.

MR ALLEN: Okay. So what he's got lined up for kisties is, to use his words,
fuck all, except he's going to go and stock upGi drink fridge with soft drink
and he's going to go pick up a friend at the atfpor

THE WITNESS: That's what he says.

MR ALLEN: Okay. And if the evidence is that hentend picked up a girlfriend
at the airport who wasn't a police officer, you 't regard that as an appropriate
use of his time, would you?

THE WITNESS: No, | would not.

MR ALLEN: Would you listen to this short extragthich is CSN 2265.

MR CARMODY SC: I'm sorry, Mr Chair, but could weve a clarification? Is
that period of speculation we had about who thenftimight have been or might
not have been, am | now to understand that these neasuspected drug person
picked up at the airport, but it was a girlfrient?that the evidence?

MR ALLEN: Yes, that is so.

MR CARMODY SC: Why would we be going down, to maksuggestion that it
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might be a suspected drug runner? Where doesdhat from?

MR ALLEN: The fact that the witness volunteeredttit may well be a police
officer on duty; the fact of the matter is thatvirguldn't know, from one extreme to
the other.

MR CARMODY SC: That is my very point. If you ag®ing to put the specific
language in, be stuck with it, and use it. Doe& some other speculation that now
puts before the media the possibility that the getseing picked up was actually a
drug runner.

MR ALLEN: It was made quite clear in a followinguestion that it was a
girlfriend, so that has been clarified.

PRESIDING OFFICER: Yes.
MR ALLEN: This sequence is 2265.
TI PLAYED

MR ALLEN: What we listened to there is a conveimatbetween an on-duty
police officer, plain clothes, Southern InvestigatiGroup, | ask you to accept, and
an off-duty police officer from the same group, lwthe off-duty police officer
talking about his plans to do some home improvemanmid the on-duty police
officer indicating that he will try to get over teelp in work time, so that he's
getting paid for it.

Now, is it possible to put systems in place so tya, senior sergeants and
sergeants actually know what their staff are damthe course of a shift? Or is it
the case that you say, well, look, ultimately onostjhas to rely upon the trust
placed in that officer?

THE WITNESS: Well, that's one aspect of it. | meto be able to determine --
have the supervisor rostered with them every stoitild be another way of doing
it. But a lot of the time, the CIB, they are sé¢decinto the CIB because of their
ability to work, their work ethic. Obviously thhap's got some issues in regards
to that. But he's no longer attached to my offiogway, so that problem has been
dealt with.

MR ALLEN: How long was he attached to the Southierestigative Group? We
won't name him but you obviously have an understenas to who it is?

THE WITNESS: Oh, | know who itis. | don't knowarrived there in May and he
was a member of the office then. May, gone.

MR ALLEN: Do you understand that the person weatking about had spent 12
years as a constable without being eligible fogpesesion to senior constable?

THE WITNESS: Again, until | had a personal meetmigh him and discussed his
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aptitude to his work and his training and he, | enstand it, then went away and
done his training and was ready to be promotea upe rank of senior constable.

MR ALLEN: When did you have the talk with him?

THE WITNESS: Oh, | would have to go back through dmaries. | think it was
earlier in the year. May even have been lateylest.

MR ALLEN: Uh-huh.

THE WITNESS: Probably actually it would have bédate last year because at the
same time | spoke to him about his not applyinghigrdetective's application and
he did apply for that detective's application. ®@begly it was subject to this
inquiry and failed vetting.

MR ALLEN: That was the next question: is it theseahat he had been six years
in plain clothes and had still not achieved a detes appointment?

THE WITNESS: That's right, was, yeah.
MR ALLEN: And you addressed those matters with hate last year?

THE WITNESS: Yeah, | can't remember the exact ddlywas late last year
because | directed him to have his applicationyithie last sitting detective's board
which | think was in November or December.

MR ALLEN: Can you explain why those matters hadh@en addressed with him
earlier, given the length of time that he'd spena@onstable and the length of time
that he'd spent in plain clothes without progregsindetective?

THE WITNESS: | can only explain it since | haveshehere, and that is that once
| became aware of the situation, | addressed it.

MR ALLEN: How long did it take you to become awarfeit?

THE WITNESS: As | said, he had to apply for thevlimber board, so probably
about August/September | may have had that convensaith him. Again, | am

guessing. It actually came about when | identifeedlifferent officer who had
worse problems than him and then | done an audiystaff and | identified this
fellow.

MR ALLEN: All right. But there has been a lengtpgriod of time during which
you hadn't been in the chair and it doesn't seelmave been identified.

THE WITNESS: Sorry, what's that?
MR ALLEN: Well, it shouldn't have taken 12 yearsfdre someone started getting

concerned about that and speaking to the offibet, he had been a constable for
12 years and hadn't taken steps to qualify for tan.
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THE WITNESS: | am not going to comment on whatlddwave been occurring in
that fellow's time prior to my arrival. All | casay is | identified it, | spoke down
and spoke to him and | identified that he had artuaje problem in regards to not
submitting his application, not pursuing his careand his promotions and |
addressed that.

MR ALLEN: Are there any difficulties in addressipgrformance in that situation,
or is it enough that you can give the ultimatunthe officer to either make the
application or go back to general duties?

THE WITNESS: Oh, no, we have fairness -- theraumerous processes within
the policy of the service. You have to be fairuymave to take into account all
circumstances, not just, you know, work performaocevhatever. | mean, the
person might have personal issues, they may hinesges. So the service does
have diminished work performance policy. We asgessple, you know, on a
monthly basis. Obviously somehow or other, ordome reason, there is an issue
that's arisen with this person over a period oktinAs | said, when | evaluated his
position, | made it clear to him that he neededddhose things and be successful
or | would apply through the district officer toetlAssistant Commissioner to have
him moved back to generals.

MR ALLEN: And you feel that that would have occedrif there hadn't been a
satisfactory response from him at that point?

THE WITNESS: Definitely. It did occur.

MR ALLEN: You don't perceive that there is anyfidifilties in you exercising
management action with respect to subordinatedawniehg that supported?

THE WITNESS: Definitely not.
MR ALLEN: You referred to the fact that requirenteno complete occurrence
sheets and diaries enhance supervision. Woulddhee be said with respect to

official police notebooks?

THE WITNESS: Well, they are to use their noteboakstheir investigative
processes, yeah.

MR ALLEN: They are not meant to provide some relcas to what a person does
during the course of a shift?

THE WITNESS: No.

MR ALLEN: I see. Are you aware of any deficiergi@ the process of auditing
notebooks, diaries or occurrence sheets?

THE WITNESS: Look, yeah, there are times when pesfip by or slip past and
they don't have their diaries inspected. Thatfsitely been revealed in the last
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six months of this investigation when we were unslgutiny from the audit and
review team, and very regrettable. All | can sayhat is the vast majority of our
staff do comply with that policy. And on occasigreople get behind.

MR ALLEN: Well, it seems to be a longstanding gesb with respect to policing
on the Gold Coast, | suggest.

THE WITNESS: | wouldn't qualify it by saying poécon the Gold Coast. | have
been in the branch for 22 years.

MR ALLEN: So you wouldn't limit it to the Gold Cet?

THE WITNESS: No. Diary-- maintaining diaries & problem, has been a
problem for the time that | have been in the ClBemehpeople get behind in their
diaries.

MR ALLEN: Right.

THE WITNESS: It is just they are too busy -- yoavh got to understand that
people have to record on occurrence sheets, thegpaoting, they do Court briefs,
they do other compliance issues and then they aiaiatdiary in a shift.

MR ALLEN: Can that be streamlined somehow so thist effective but less time
consuming?

THE WITNESS: |[|-- | believe we are examining, as we, the service, are
examining ways that things could be more streardlitee assist the officers. |
haven't personally had participation in that. ihkh you know, with the electronic
age it is probably the way forward.

MR ALLEN: See, it is a matter which has been exsed| and particularly with
respect to the Gold Coast previously. Operatioacdis, a CMC operation which
reported in November 2005, found, for example, tinatelation to a Northern
Investigative Group plain clothes officer that 88r pent of entries recording
arrests were false. Now, is that something whigf $ubsequently been addressed
by procedures as far as you're aware? For exantpée,process that was
undertaken in that case by the CMC of cross retengnarrests recorded in the
notebook with actual records regarding those arneat undertaken.

THE WITNESS: Can I just clarify what you are tetliime here, that someone has
written in their diary 89 arrests, claiming thoseeats that weren't their arrests? Is
that what you are saying?

MR ALLEN: No, they have written 51 cases which amied to 89 per cent of
their total arrests. They proved to be false.

THE WITNESS: False arrests written in their diary?

MR ALLEN: Yes. Well, they didn't make the arretste persons were arrested.
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THE WITNESS: Oh.
MR ALLEN: They falsely claimed them.

THE WITNESS: Well, | honestly don't understand thk circumstances of that

but they are entitled to claim an assist arresabgse you may work an entire shift
with a partner to make one arrest and spend yowtenghift doing that, although

you don't -- just because you don't sign the chdngek, doesn't mean that you
weren't investigating that offence. So | would é&w, you know, look at the whole
circumstances around that before | made any maremamt on that, | think.

MR ALLEN: All right. Can | suggest that at thame that occurrence sheets
revealed a number of entries where officers inditathey were attending to

completing their official diaries for up to threeonths at a time. So they do three
months' worth of diary entries during the coursesaf, one shift.

THE WITNESS: Well, all | can say is the policy amy expectations are that they
do them in a timely manner. They may get a shiftin@ behind, they may not do it
on a shift and go away, have four days off and ttwne back and then write their
diary up. | wouldn't say that doing a diary inladk of three months is acceptable
and under our policy they should have been inspgemtery month anyway.

MR ALLEN: The accuracy and reliability of the dyaentries would be dubious if
they were done in that manner, wouldn't they?

THE WITNESS: Yes, but in saying that a diary engynot contemporaneous
notes, either.

MR ALLEN: But their worth by way of a supervisotgol would be minimal, if
any, if that was the process being undertaken.

THE WITNESS: Yes, | would have concerns about peaowt writing in their
diary in a timely manner.

MR ALLEN: In 2007, another CMC investigation, Opgon Calypso, indicated
that a diary of a sergeant would have large numtiigpages left blank with gaps.

THE WITNESS: Well, again, that's against policy.

MR ALLEN: Now, you are aware that deficiencies lwitecord keeping were
revealed in the course of Operation Tesco?

THE WITNESS: No.
MR ALLEN: No? All right. There was evidence ointad, for example, that one

of the officers under your command had not comgldtis official diary for up to
six months at a time.
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THE WITNESS: Under Tesco?

MR ALLEN: Yeah, the constable.

THE WITNESS: | am not aware of that.

MR ALLEN: You are not aware of that?

THE WITNESS: No.

MR ALLEN: How could that happen, if you assumeatbe the case, that there
could be periods of six months where he is not nakiny diary entries at all and
that's not picked up by any supervisor.

THE WITNESS: Well, obviously the supervisor's waing his inspections every
month and, you know, there may be work-relatedaeadehind that. There may
be a number of reasons behind it but at the ertdeoflay to go six months is not
acceptable and that's an issue that we will haegltivess if that's the case.

MR ALLEN: It should be done monthly, should it?

THE WITNESS: Yes, inspections, yeah.

MR ALLEN: That is the policy?

THE WITNESS: Yes.

MR ALLEN: Another officer claimed that he lost hisary an indefinite but long
time previously add hadn't used one since.

THE WITNESS: Well --
MR ALLEN: That's unacceptable isn't it?

THE WITNESS: Policy is he has to report the losthe diary and be issued with
a new one.

MR ALLEN: Attempts were then made by the CMC teck station records to see
whether he had ever been issued with a diary amgrbblem there was that some
diaries had been issued without recording who ffieeo was to whom they had
been issued.

THE WITNESS: Is this during Tesco or back in 2007?

MR ALLEN: Yes, this is during Tesco.

THE WITNESS: Tesco.

MR ALLEN: Now, is that in breach of policy, thdidre would be a diary issued
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without a record of the officer to whom it was ied@

THE WITNESS: No, there is a diary register andadehook register and they
should be completed whenever an officer takes gegse of a new diary or a new
notebook.

MR ALLEN: Just to clarify that matter | put to yaegarding the recording of
arrests in official police diary examined in Op@atAbacus, in fact investigations
showed there had been no assists in those artlessg, 51 cases or 89 per cent of
arrests by the officer. Just no involvement at all

THE WITNESS: Well, in my opinion the person whociaiming everyone else's
work is a malingerer and shouldn't be in the CIB.

MR ALLEN: But how do you catch that conduct iisthappening?

THE WITNESS: Well, one would hope the supervis@pecting the diary would
pick that up.

MR ALLEN: But it really indicates, | suggest towyathat you can't rely upon these
diaries or occurrence sheets, or other police dscas effective method of
supervision.

THE WITNESS: | disagree with that in that you gaty upon it when you have
hard-working, ethical people who work day in day and do do the right thing.
Then you have the one or two, maybe three exantipdd¢s/ou have raised with me
today out of 100 detectives on the Gold Coast wh@eone to unethical behaviour
and that's obvious from these disgusting phones ¢hét have just been played to
me -- that the system is working for everyone dlsere is just a couple of people
that the system is not working for and those peapéenormally the people who
will duck and weave around supervisors knowing el that their supervisors are
100 per cent under the pump and don't have ting® tand chase them. And that's
an issue that we are aware of. | have addressgdrthmy statement and it's an
issue that we try to, as best we possibly can, keefop of in the midst of doing
everything that we do. | mean, we've solved at, 3¢G example, in the last 15
months eight homicides. We have conducted a simtmanvestigation for the
Coroner in relation to the Saxon Bird, the trageatth at the surf lifesaving. They
are just the reportable deaths. Now, my supersiaod my sergeants have to go
out on the front line and lead their people ouhim bush. They don't sit at home --
they don't sit back at the office at a desk and ¥aki, where is your diary? Oh, it
is five past eight, the end of the month, whergaar diary?" There has to be a
reliance on the officer to do the right thing a¢ tbind of the day. As | said, you
have raised three examples to me, a couple of #rengoing back to 2007 when |
was happily in Cairns driving around Cape York euyknow, | have had -- from
what | understand, one officer identified out df&l my staff, maybe two officers
identified out of 100 detectives on the Gold Coabkb are not doing the right
thing. The systems do work for the majority of pleowho are doing the right
thing. Sorry, | have had a bit of a spray therellaally do feel very strongly.
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PRESIDING OFFICER: Oh, no, you are entitled to.

THE WITNESS: And I did bring this to produce. Thsa matrix for the life of
Operation Tesco of the major crime that had bearedry my staff. They have
solved ATM explosions, rapes. As | said, eight lexdes, been assisting the
Coroner. Now, these are my supervisors that ateleading these successful
prosecutions. You don't convict the Lacey brothmme after the other after the
other by having slack people who are not compliafhese results are done by
very, hard working dedicated professional people.

MR ALLEN: And they deserve to know that police iofirs working with them,
earning the same money, being entrusted with thee sasponsibilities are pulling
their weight as well, don't they?

THE WITNESS: They definitely do and | addressednthon exactly that same
topic on 18 June last year after we finished --yu need to understand my first
shift at SIG, two hours into that shift we had aible murder that turned into a
triple murders when the offenders murdered oneheir tco-accused, that spread
across three states. Now, | basically worked an fibr six weeks. And that was
my induction to SIG. Now, | am not saying thayeu know, that just happens, but
you need to look at the impact that that type ofghakes away from a supervisor's
ability to be able to sit down and inspect diari®éw, it wasn't until 18 June that |
actually got to have a staff meeting with my stafid | started there on 5 May.
Because we were all doing not only that murder. had ATMs blowing up all
over the place, we had armed robberies and vi@ened robberies with people
with handguns, we had people attacking businessnipes stealing up to
$500,000 worth of equipment at a time. Now, irt tivae -- and these are -- they
are all nominated here -- we successfully ran djmers and solved them. Now, |
understand that some people -- you know, and | Baiceyou have nominated one
or two people who have let me down and let theiff sfown and on 18 June |
specifically said to them, "Your individual actiondll impact on how the rest of us
are looked upon by the public and will impact oe therformance of this office
generally." And | harped on that.

PRESIDING OFFICER: Can | have a look at that. @w® while | am, Mr Allen.

MR ALLEN: Yes, thank you. We're looking at whatncbe done, though, to avoid

a situation where you don't become aware of thpprapriate behaviour of one of

your police until there is a covert CMC investigati Now, what can be done, and
given your knowledge of that particular officer, address those matters before
they become a major problem and address them witleirQPS without the need

for an investigation from outside?

THE WITNESS: | don't mean to sound argumentativelldisagree with the fact
that he never came to my knowledge until there av@MC investigation. | didn't
know about any suggestion that he might be involeedssociating with, you
know, people who may be using, or whatever, dragsl | read that in your
opening address yesterday. That's the first tiravie been made aware of that.
But as far as his poor performance, as far as ¢tisapplying for his detective's
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appointment, and as far as him not showing thduwajgito get himself promoted
and better himself, | identified that well and jridefore |1 was brought here today.
| identified problems with him well and truly beéof read the Grinspoon report on
last Friday when it was released to me. So in Haise, | believe that my
supervision of him identified these things well analy before you brought it to
my attention and that fellow is not in my officeyamore because | reported him to
my Assistant Commissioner and he is now out.

MR ALLEN: That was because despite the investigmtpublicity and attention to
him as a result of this operation, he rung up sother police insisting on a blue
light taxi, was it?

THE WITNESS: No, that was because | specificadhg thim not to do that. My

staff had the courage to ring me and tell me tleatdld do that and | was on
holidays standing at Isis near Longreach when theying me and tell me that and
| immediately rang my Assistant Commissioner andl,s&Sir, this is what's

happened. He has gone against a specific direthianl have given him. He
needs to get out of my office because he is aganging unwanted attention to the
hard-working staff.” Now, that was investigatedhin a day, as | understand it,
and that was after it was approved by you peopie taen he was moved.

MR ALLEN: When did you become aware that he wating on-duty police to
give him lifts whilst he was off duty to and fromishhome and licensed
establishments on a weekly basis?

THE WITNESS: Well, | wasn't aware of the full emteof it. What had happened
was | became aware that he was being picked up lfisrhouse and driven to the
pub. And I just said to him, "That is absolutelyidiculous situation. It is not to

happen. It doesn't have any resemblance to whatbmaonsidered as a welfare
transport or anything like that. It is not on ang not to happen.”

MR ALLEN: But when did you become aware of it?

THE WITNESS: When | gave him that direction. Swttwould be around
probably the same -- | don't know -- oh, no, it vadfter that. When did | leave in
April -- probably around January or so this year.

MR ALLEN: January this year?

THE WITNESS: When it was touted that you peopleeneoking very closely at
blue light cabs.

MR ALLEN: Right, okay. But in the meantime befotkere is any CMC
involvement or suggestion that the CMC are inteksh it, he has been doing it
for years.

THE WITNESS: Yeah, well, he may well have been god may have evidence
of that, but | don't.

EVIDENCE OF DI DOWIE Page 3533

Court Reporters: HMC/JE



10

20

30

40

MR ALLEN: You had no knowledge that he was undedrng private activities
during his work shifts such as picking up a gidfrd from the airport?

THE WITNESS: No. He would have been out of myiagffwell and truly before
the other incident.

MR ALLEN: So, again, | come back to a matter thatre -- | am sure all the

parties are keenly interested in. How do you imprsystems of accountability for
an officer such as him, or an officer at his leselthat those matters of which you
are unaware come to the knowledge of supervisotsowi the need for CMC

intervention?

THE WITNESS: Well, the problem with this, agairand every time we bring in a
policy to try to manage someone who is prone --, again, | revert back to -- |

think we're talking about one or two detectiveseherthat impacts on the vast
majority of the people. It is another, another pbamce issue, that the vast
majority of people have to contend with in theisteyed shift. My staff spend half
their rostered shift on compliance already. Nove we going to write another
whole policy because one bloke that was doing ttemg/thing, that one bloke who
we have identified who is now no part -- no longart of that CIB was doing the
wrong thing, are we going to bog down my hard wogkdetectives again with

another layer of policy and compliance, and | seaklieve the more we do that,
something has got to give. And, you know, agais iywhere they don't get their
diaries done because they sit there for hours andshtyping. So are we going to
affect a whole vast range of the police by bringimgnother policy because one
bloke -- and it is obvious by his attitude by thgd®ne calls -- wasn't doing the
right thing. He is gone.

MR ALLEN: Have you heard discussion of a valuessdmh approach to
compliance?

THE WITNESS: Yes, | have.
MR ALLEN: As compared to a rules based approach?
THE WITNESS: Yes, | have.

MR ALLEN: Are you saying there is some merit inrfpgps trying to inculcate a
values-based approach?

THE WITNESS: | believe my people -- and his Honthere is holding a perfect
example of, again, 99 per cent of my staff, thalues are work, work, work, in
their own time, do whatever needs to be done, wotkin budgets. Their values
are definitely about doing their job properly, liprofessional and doing what
they can to make the community safer. Now, obvigusadly, we had one who
didn't share the same values as the rest of thaain, you know, that's a sad thing
and it is quite upsetting to hear those types olvecsations when you know what
the other people are doing.
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PRESIDING OFFICER: So tell me this chart that yieave prepared, what
numbers of your staff are involved in those -- wtwdal numbers are we looking
at?

THE WITNESS: | have 30 operational police on theumd -- | actually supervise
four detectives that are permanently assigned ¢ocidisino crime squad. So
they're -- although on my staffing allocation --

PRESIDING OFFICER: They are not part of the troopghe ground?

THE WITNESS: No. | can, if there is a real urggngrab them to go and do a
statement or grab a crime scene. So in realityt wba have there is 30 on the
books plain clothes staff, ranging from detectivergeant down. That's not
counting myself or the two senior sergeants.

PRESIDING OFFICER: Okay.

THE WITNESS: Now, you wouldn't call the detectigenior sergeant an
operational police officer but in saying that, | amoperational police officer.

PRESIDING OFFICER: Yeah.

THE WITNESS: | am not an inspector sitting themspecting, | am out on the
road doing investigation. Now, in saying that,hwteople on leave, | have police
women in my staffing model who are on part-time duse they have started a
family. We have people who are on extended siakddor personal reasons. So

myself and my colleague up at NIG can at times widristaff down. So in reality
you have got 20 staff achieving all of those ressatlter that period of time.

PRESIDING OFFICER: Well, would you like this to part of the formal record
of the --

THE WITNESS: | would.

PRESIDING OFFICER: -- proceeding?

THE WITNESS: Yes, please. | mean, | think thainfsaa very good picture.
Now, | would like to add, though, while | am at th&s we do have excellent
support from State Crime Operations Command wigjamgs to our homicides and

even drug offences.

MR ALLEN: That was actually tendered as part & #xhibit that also comprised
the statement of the witness.

PRESIDING OFFICER: Which is exhibit?
MR ALLEN: 120.

PRESIDING OFFICER: So itis already -- in already.
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THE WITNESS: Yes. That's my show and tell.
PRESIDING OFFICER: Good. Well, you better havieatk.
THE WITNESS: Thank you.

MR ALLEN: Detective Inspector, you mentioned -dandon't need to take you to
the detail of the paragraphs -- at paragraphs ZBttof your statement, the use of
satellite teams.

THE WITNESS: Yes.
MR ALLEN: By way of a trial.
THE WITNESS: Yes.

MR ALLEN: And you have spoken about the advantagesperational activities
that can be achieved --

THE WITNESS: Yes.
MR ALLEN: -- through such.
THE WITNESS: Yes.

MR ALLEN: Is there any down side to that with resp to any changes to
effectiveness of supervision, or, in fact are thateantages?

THE WITNESS: No, look, | -- my senior sergeantsendefinitely raised with me
that there are concerns about having teams out tnasker the umbrella of myself
and the two senior sergeants. In saying that,calsly as a manager | would be
assessing who would be the team leader at thosHiteateams. | have got seven
very competent and, | believe, trustworthy sergeamtteam leaders. Now, the
thing with putting detectives in with uniformed #t&s -- and we only joked about
this the other day -- was they -- the uniform swaduld very quickly tell me if my
blokes go for a coffee, let alone go to a nightcli@o in that regard, | believe that
satellite teams are the way forward because theptdgrate with their uniformed
colleagues and our uniformed colleagues are the that know what's going on on
the ground because they are there every day, adlgo a really good mechanism
for us to get young people who are identifying teeant to come into the CIB to
come and have a go and go relieving, you are mamg officer-in-charge is more
willing to give you a reliever when he knows hesigl going to be working in his
area. So | believe that satellite teams from nngmective at Broadbeach and at
Coolangatta are essential in the effective managemithe CIB in the future.
Now, the problem with that and overriding with thsitto allow them to do what
they are doing, from my perspective, we need toablke to back fill them at
Burleigh to enable the Burleigh team to focus ospomse jobs which are your
murders and everything else that take up your timad that would allow the
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satellite teams to do their files.

MR ALLEN: So how would you back fill in that meghsHow many -- and what
rank would you need?

THE WITNESS: For example, again, there is a loissties here and | have gone
into this in great detail in the CIB review that sveonducted but accommodation
issues, how many staff we can actually put at Beeadh. The room we have
available to us you can really only effectively mix officers in there, so that
would be a sergeant and a senior constable ancesihevould probably be plain
clothes constables. Again, you do hit -- when fiaue only got a small team like
that, there are times when it is inevitable that4brgeant and the senior constable
may not be rostered and you are leaving plain ebgenior constables to do files
themselves. So that does create an issue. Ingsthat, there is normally a senior
detective working in one of the other offices wiheyt link up with and do jobs
with. So, as | said, then you have got the dutgesnt who is sitting downstairs
watching them go for coffee. You have got DDOs) yave got the RDOs, you
have got the COMCO, so it comes back to the mgjofithem | could trust to go
and work in those teams and do their job as longeagry and as best we possibly
can identify those prone to not having the samie®ts the rest of us.

MR ALLEN: Team leaders, you referred to a coudigaints in your statement.
Are they always at senior sergeant rank or canthey

THE WITNESS: No, they are sergeants.

MR ALLEN: Sergeants?

THE WITNESS: Yep.

MR ALLEN: All right.

THE WITNESS: Team leader is a -- it is a -- igEzetted as a senior investigator.

MR ALLEN: Is there continuity in that position, sbat the same team leader is
generally supervising the same junior staff?

THE WITNESS: No, no, no. We don't have the luxtoybe able to be able to
roster a team leader on with his team. So the feader, in terms of supervision
over a core group of people, in reality they am@irptclothes development leader,
they want to do their monthly work performance, ytipeovide comment on their
performance and their arrests and things like fiblathe month and they are their
PPA supervisor, their performance planning appraispervisor. Now, they don't
necessarily get rostered on with their same tedrthaltime because their team
might be on leave, they might be on rest days, thght be at Court. There is a
range of things. So they are rostered on as a keader supervisor for a shift but
they may be managing all the other team leadef &iathat day, type of thing.
We don't have the luxury to block roster teams.
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MR ALLEN: Is the plain clothes development leadethe rank of sergeant?

THE WITNESS: Plain clothes development is actuallgystem that goes all the
way to the detective superintendent where we hgu®gram in place on the Gold

Coast. So they're assessed all the way to thek |&¥e have a panel that sit -- the
three detective inspectors for the region, plus dhme services inspector from

Coomera, and the regional superintendent sit oanglbi-annually and we assess
the progress of our plain clothes constables tosvachieving their detective's

applications. We look at where they need improv@mee look at even if they are

focusing, say, too much on minor drug offenceswahdre they should be focusing

on their files and things like that. We give thésadback.

MR ALLEN: But you mentioned plain clothes develogmh leader as a -- as |
understood a person who acts as a supervisor te satent of the plain clothes
officers. Did | get that wrong?

THE WITNESS: That's their team leader. So, bdlsi@ach month they have to
provide a work performance sheet and it is up & tham leader then to sit down
and read what they are claiming and make commerthen work performance.
Now, | have outlined in my statement a raft of gsrthat will affect and a raft of
things that we have to take into account with penince. For example, arrests are
one thing but if we have a major incident room wahtry this we regularly do,
you'll have a plain clothes constable in theregdossibly a month, six weeks, and
he won't get one arrest in that entire time buishexposed to covert strategies like
Tls we have discussed here, all of the compliahagstrelated to that. Soitis all a
learning curve. And not just assessed on how npaoyple they pinch, how many
search warrants they do or CIRs they put in. Tdreyassessed on a vast and wide
ranging lot of outcomes.

MR ALLEN: And who is the PPA supervisor you memnia earlier?

THE WITNESS: The team leader.

MR ALLEN: The team leader.

THE WITNESS: And that's overviewed by the detextsenior sergeant and the
officer can actually ask for a review on that ahdnt | will look at it if he doesn't

believe that he has been fairly assessed.

MR ALLEN: You have mentioned the role of distritity officers and regional
duty officers.

THE WITNESS: Yes.
MR ALLEN: Are they uniform or plain clothes?
THE WITNESS: They are our uniform district dutyfioérs. They are senior

sergeants and they basically attend and assistingitients as they occur but they
also have a function to patrol the stations ang dnohere and there. They have
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access to the officers and keep an eye on whaifgehang in the district. And then
above them again you have an inspector who is goaanoss the entire region and
keeping an eye on activities in the entire region.

MR ALLEN: Is that the regional duty officer?

THE WITNESS: That's right. That's an inspectémd the DDO or the district
duty officer is a senior sergeant.

MR ALLEN: Do they have any authority, that is thléstrict duty officer, to
supervise plain clothes officers?

THE WITNESS: Yes, they do.
MR ALLEN: And --

THE WITNESS: They can direct them to a job, they call them on if they

believe they are not acting appropriately and weeha very good understanding
with them that if they find or can't find, morettee point, a CIB on duty -- and this
goes for the COMCOs, | have given emailed direstitmnall the COMCO that if at

any point in time during a shift they can't find nsyaff they are to ring the
operational senior sergeant immediately.

MR ALLEN: So as far as you're aware, they canctifely exercise supervision
of plain clothes officers in the course of theitids?

THE WITNESS: Definitely. That's their job.

MR ALLEN: In that case there would be no need doplain clothes inspector
rather than a uniformed inspector in that role.

THE WITNESS: Oh, definitely not, no. | would lote have a detective senior
sergeant working all shifts but it is just not gpito happen and we have to look at
reality. So we have a supervisor in a -- in thenfef a -- sorry, district duty officer
and a lot of them are actually ex-detectives bat/ thre very experienced police,
that's what they are there for, and they can gantancident or they can go to a
major crime and they can provide advice. And them have the next layer where
you have an inspector who they report to. So alityg although it would be
lovely, it is not needed.

MR ALLEN: In relation to preparing persons for protion and, in particular,
promotion into supervisory positions, does the nganzent development program
provide a useful training program, in your view?

THE WITNESS: | was promoted to detective serggaittr to that system coming
in, so | undertook the senior sergeant level, theninspector level, and | would
say that the -- in particular, the one from sersergeant to inspector was the
biggest operational learning -- sorry, managemeatniing curve that | have ever
undertaken. It was excellent and since then | hdaee the senior leadership
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management course and that's a follow-on and a bpadk that and, again, that's
excellent. | have never achieved an academic awardy life. | don't have
degrees but | was able to really grasp what thatallaabout and it is the first time
| have actually really taken on -- taken to a mamagnt course.

MR ALLEN: Not having any experience of it yoursedo you have any views on
the effectiveness of MDP for promotion to sergeargenior sergeant?

THE WITNESS: | think it is important. | think is important in the sense that it
teaches people how to, in particular, communicdtecevely and for report
writing. | think it is effective in the way that @xposes them to theory with regards
to human resource management. Where the trick €onte it is to be able to
marry that theory up with practical supervisiong @iney learn that by answering to
their own sergeants as they go up to come up thrahg ranks as to what is
required of them -- well, this is what we hope, \&ay -- what's required of them
and then they can marry that up to their theory tnah they get opportunities,
obviously, when they are experienced enough teeveliin the capacity of a
supervisor, where they are guided and mentoreahpase, to an extent where they
can provide clear demonstrated examples that thayactually perform that role.
And in a CIB context in particular it is very tigpbmpetition to go to that detective
sergeant level. It has actually becoming morerande so. And then bottle neck
again to detective senior sergeant.

MR ALLEN: Is that only on the Gold Coast or is tlygnerally?

THE WITNESS: No, that's general. We're only quatesmall portion of the
service.

MR ALLEN: Is there a plain clothes developmentgreom?

THE WITNESS: Definitely. There is a detectiveitrag program. It is an
enormous burden, | suppose -- not a burden, buk waining program on our
officers. They undertake training for three yeamisimum. They have to attend
live-in components for three weeks at a time, drad, tagain, does impact big time
on this, when you might have two of them away foreé weeks at a time at
detective training and they have to do that, andwleerever possible, don't hold
them back because it is their progression. So dleethat -- they do three-phased
training sessions and that teaches them all abeulatv, it teaches them about the
practical application of the law, in particular goilance. They learn all about case
law, processes. They learn about managing humartesy all of those types of
things that are relevant to the CIB. Now, they ooly attend those three weeks,
they then, when they are not in that three-weekogethave to select briefs of
evidence of actual investigations that they've dand submit practicums to the
detective training board and they actually asskemtright across the board on
every aspect of that investigation from the timeytiget the phone call till the time
the matter's finalised in Court and they have disploof their exhibits. They have
to pass that process to get through detectiveitigain Then they have to front a
board of very senior detectives and career deestnd they have to demonstrate
they have got the aptitude, and ethical -- whagsword | am looking for -- | have
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just lost it.
MR ALLEN: Attitudes or character?

THE WITNESS: Attitudes, to be a detective for tlest of their career and to be
given that title as a detective. I'm always veryyad when one of my people get a
detective's appointment.

MR ALLEN: Does that training include any concetita on the aspect of the
ability to supervise subordinates in the coursmedstigations?

THE WITNESS: No, normally plain clothes staff wdaolt be considered as
supervisors, although regrettably at times theyrastered on as a senior officer
because there is just no one else, because of @odreverything else. So the
supervisory thing more comes about more when theymbably towards the end
of their detective training. That means in realtyhen you take into account leave
and everything else, they have got probably thred a half to four years

experience in plain clothes by that stage andsthdien they are starting to look at
possibly being suitable to start relieving, theyl @wet their appointment. It's very
rare that you will find someone in a team leadde who hasn't already obtained
their detective appointment.

MR ALLEN: Dealing with improper associations inwostatement, you have
spoken about Dangerous Liaisons training.

THE WITNESS: Yes.

MR ALLEN: Has that essentially involved an officeoming from ESC, from
outside the Gold Coast, or has it been allocate@dlul Coast officers to provide
the training?

THE WITNESS: Oh, no, the service provides thenirgy all across the state. My
detective senior sergeant of administration wasadigt taken up and provided the
training, was one of the deliverers of that trajnend travelled the state. That
wasn't done in-house, it was done by people fromifférent areas.

MR ALLEN: Have you got any views of its effectivess?

THE WITNESS: Look, it's definitely highlighted, ytve got some career

detectives who were involved with that, who saddydrdone the wrong thing, and
it's affected their entire life and their familiaad everyone else, and, you know,
| think that has highlighted them very, very clgahlow you can bring yourself

undone very quickly and be cultivated by a veryrghaiminal, and | don't even

like to pay him that compliment.

MR ALLEN: How, at all, has it led to any changeshuman source management,
as far as you're aware?

THE WITNESS: Look, from my perspective, in my aaren the drug squad,
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human sources have been part of my life for 12syearl4 years of my career.
| expect very high compliance with regard to deghvith human sources. | expect
very high -- 1 have high expectation of anyone shgpwith criminal elements.

| don't shy away from dealing with criminal elemerm@ind | think that's probably
very evident in my statement. In saying that, ag#i comes back to you need
ethical people and you need smart people who asktigms and then rely on their
supervisors to provide them with advice and guidawtien you're dealing with
them. And, you know, we have to deal with crimgmalCriminals don't come and
give themselves up to us. That's part of life. w&ohave to try and instill in our
people that ethical expectation that we have. Anbdundred per cent-- not a
hundred per cent, sadly -- take three off thate-have compliance in that regard.

MR ALLEN: In paragraph 68 of your statement yow ghat there may be
legitimate reasons why a plain clothes officer niagm an association with a
criminal or person associating with criminals, od give an example.

THE WITNESS: 68?
MR ALLEN: Paragraph 68.

THE WITNESS: Yes. That's right. | mean, I've ¢fo¢ phone numbers for -- in
my mobile phone, my work phone, I've got the nurebier the presidents and
sergeants at arms of outlaw motorcycle gangs, amtl ting them if | need to, if

| find out that they are doing a run or somethihgijll ring them and say, you

know, "G'day, Teamo, how are you going? You'rexda run this weekend, how
many are going, how many interstaters have yowguoting, where are you going
to stop, what are your intentions when you get Backhen, that way, | can go to
the district officer and say, "Well, look, I've hadyarn to him, he's telling us" --
you don't necessarily have to believe everythingefls us, obviously, but in the
main, in those circumstances they are up frontabse they know that if they don't
tell us, then we will have to respond to what wéelve is the worst case scenario
and they are not going to have an enjoyable run.

MR ALLEN: So that's -- you develop a line of commation?
THE WITNESS: Yes.

MR ALLEN: All right. You draw a distinction betvem that and, say, a plain
clothes officer forming a social relationship wa#bmeone in that position?

THE WITNESS: Yes. Iwouldn't condone -- in theference of a social
relationship, | wouldn't condone any police offidexing pally and friendly with
known criminal elements of a particular outlaw nroye@le gang.

MR ALLEN: When you give your example in paragraph of employing
socialising with criminals as a deliberate strategy

THE WITNESS: Yes.
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MR ALLEN: --in a small rural hotel, I think, toebfair to you, it sounded less like
socialising than confronting them?

THE WITNESS: That's it. | mean, it comes down ifoyou go in and you're
arrogant and you're confrontational then you'rengdb cause a major scene. |f
you go in and just happen to show up at the hobelnever they do and make them
feel extremely uncomfortable in that environmeritert they are going to go
somewhere else, back to the clubhouse or somettomy those lines. So that's
what that was all about, at the request of the ipabland the patrons, and it
worked a treat.

MR ALLEN: You would expect, though, that any carttavith persons of that
nature or human sources be managed under the pilicgmply with the policy?

THE WITNESS: Definitely it formed a very large pion of the meeting | referred

to on 18 June, where | -- and | do have a lot gfegience in this and | gave them
very clear examples on how people can be cultivated a perfect example of that
is Dangerous Liaisons. It's all well and good ¢oogit and cultivate informants, but
young, inexperienced people can very easily bavat#td themselves. So they
need to follow the policy, there is a reason fa plolicy, and | gave them examples

of that and to back them up | got the human souwoésdown to actually provide
specific training to my staff at SIG.

MR ALLEN: The Dangerous Liaisons training, wastthvell received?

THE WITNESS: Yes.

MR ALLEN: Or acknowledged?

THE WITNESS: Yes, | believe it was, yes.

MR ALLEN: So, if a detective sergeant in SIG waserring to it as being stupid
and asking for another officer to give him a phaad so they can get out of it,
would that surprise you?

THE WITNESS: Yes, it would. And I'd like to knowho he is.

MR ALLEN: Because that's not the impression yogaamed?

THE WITNESS: Sorry?

MR ALLEN: Because that's not the impression yogaaed, at least?

THE WITNESS: | would suggest that he would hawdifeerent opinion already.
But if | find out who he is, he definitely will hav

MR ALLEN: All right. Code of conduct training, @s that occur for plain clothes
police officers on the Gold Coast?
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THE WITNESS: Look, code of conduct training staatshe academy. We don't
have PowerPoints on code of conduct training, lified into the whole training
scheme of things that, you know, there is a genaxpectation that people know
what ethical behaviour is. | mean, at the enchefday your ethics and morals are
learned way before you join the police force, asafal'm concerned.

MR ALLEN: So there isn't any specific code of canttraining that's presented to
in-service police?

THE WITNESS: Not unless there's an issue thagstified, similar to Dangerous
Liaisons, where they would have reminded peopleltdt's in the code of conduct
and what's expected of them with regard to assogiatith criminals and, more to
the point, how the public might perceive their aties.

MR ALLEN: In paragraph 31, at the bottom of pagef#our statement, you say
that the sharing of information between agencies aanagement level -- and
you're talking about agencies such as those yoe haminated in paragraph 307?

THE WITNESS: Yes.

MR ALLEN: How does that provide a safeguard tlikntifies criminal behaviour
that could otherwise be protected by unethical tiela of members of a particular
agency?

THE WITNESS: Basically what you've got is a crpsdlination of information.
So if there is a criminal organisation that's ergston the Gold Coast at some --
that I'm unaware of, because there might be sommbme of the Queensland
Police Service, for example, who is doing somethiog protect that, not
necessarily -- that influence is not going to ieftge, for example, the Australian
Federal Police or the Australian Crime Commissi@u if we come together and
they raise with me, "Have you heard about Bill Bjs@" [I'll say, "No, | haven't,
but I'm very interested in Bill Bloggs, thank yoaid I'll do something with about
it. We do that with the CMC.

PRESIDING OFFICER: It's the only way to do thingsi't it?
THE WITNESS: It's the only way to do business,. yes

MR ALLEN: You haven't become aware of any otheerages being reluctant to
share information with QPS officers on the Gold §18a

THE WITNESS: | have become aware of another vafpriunate situation in my
office that's not related to this, but I'm sure yae aware of it, again, that's been
addressed. But, other than that, | think thereldessn a couple of things that are
niggling, that have niggled over the years, butlldve, in particular since we have
started Task Force Alliance and we are all workoggther, and in particular since
we have had our eight homicides or whatever ins e are all working together,
| can assure you that my colleague in NIG and |thedregional crime coordinator
are doing everything we can to foster very goodti@hs with the state crime op,
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because we can't do it on our own and we havdy®nrethem.
PRESIDING OFFICER: Mr Allen, how much longer dauyihink you will be?

MR ALLEN: | will be a little while yet. | would ppreciate perhaps a short break
at this time.

PRESIDING OFFICER: I|don't mind a short breakhas time. | am happy to sit
through until 5.00. | don't want to have to rirguyback tomorrow, if we can avoid
it.

MR ALLEN: No.

PRESIDING OFFICER: All right, 10 minutes.
THE HEARING ADJOURNED AT 3.44 PM
THE HEARING RESUMED AT 3.58 PM

MR ALLEN: Detective Inspector, you've got in frooit you an edited transcript of
some evidence that was given in a closed hearing phin clothes constable in
April this year. That officer was being examindabat those entries in his official
diary where he had written that he had conductecermergency search of a
dwelling or premises, but there was no indicatiwat he had subsequently obtained
any post-search approval from a magistrate. Aex@erienced detective, you are
aware that there's a power under the Police PosrasResponsibilities Act for a
police officer to enter premises for the purposeafearch without a warrant, in
circumstances where there's grounds to reasonadbigvb that there might be
evidence lost otherwise?

THE WITNESS: Yes.

MR ALLEN: But there's also a corresponding requieat to make application for
a post-search approval from a magistrate?

THE WITNESS: That's correct.

MR ALLEN: It's in that context that the witness svasked and answered the
guestions. The witness appeared to indicate, as@am see from the transcript, that
he would not obtain a post-search approval foraackeif he didn't find anything of
relevance, firstly. If we go over the page --

THE WITNESS: Sorry, can | just clarify? Sorrynljust rereading this, because
you are talking about a premises here, aren't ybl€?s entered a building, or a
search of a car or something?

MR ALLEN: Yes.

THE WITNESS: He's done a search of a resideneebmilding, is that right?
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MR ALLEN: Yes, that's right. In relation to thest search he is asked about, he
said he didn't think that he obtained a post-seapgroval. He's then asked, under
the next subheading on the first page, about fastige. If we go over the page, he
agreed that he didn't get a post-search approvhbirparticular instance he's being
asked about. You will see that he says that lsisae was that, "The charges ended
up being discontinued in relation to the taintedperty, so the matter didn't go to
court and therefore | didn't obtain a post-seapgr@val order.” So it seems, even
in an instance where the property has been seilzéie charges weren't laid or
continued, he didn't bother getting the post-seapgroval order.

Then if we go under the next subheading, he sagfshib's -- you'll see there's a
guestion, "Is it your practice that if no evidensdocated or no arrests are made,
you don't search post-search approvals?" He %Ségs,"”

This is why I'm really putting to you the followirguestions, so that you'll have the
opportunity to put your view whether it agrees wathis contrary to this witness.
He's asked, "Is that common in the CIB on the Gdst?" He says, "Yes." He is
asked, "Why is that commonly done?" He says, tilt'e." He's asked, "It's just a
nuisance, is it, is that the attitude?" He sayasically, yes." He's asked the
guestion, "It's time and effort that you don't ndedspend?” Answer, "That's
correct. With the large workload, it's also thesecdhat it's rarely contested or
rarely an issue because nobody else is going td.toQuestion, "Well, it's not
going to be contested, is it? No one will ever\rebout it because you haven't
charged anyone?" Answer, "Until you come to a ingasuch as this, but that's
basically the case."

Once again, a question that I'm going to give ynwpportunity to comment on,

along with the answer. Question, "Is that somethathich your supervisors are
aware, that searches are being conducted withdainotg appropriate approval?”
Answer, "Yes." He is asked, "At what level?" Ahd says that he only knows of
immediate supervisors, so detective sergeantsouple of questions after that, he
is asked, "lt's just something that it's the wagttjou do things at Surfers
Paradise -- sorry, on the Gold Coast, at the CIB® says, "Yes." He says he
doesn't remember any particular exceptions todhafficers who are particularly

vigilant to obtain post-search approval. He seémngegard everyone as in the
same boat as himself.

Now, firstly, do you have any opinion yourself asathether that officer's evidence
that his practice is commonplace is reliable of?not

THE WITNESS: My opinion of that evidence is thatai fellow who is very slack
and poor on his compliance, and he's trying tafyugtby slinging mud at his other
colleagues, and in my experience in the profesigmahat I've seen in my staff,
that isn't the case.

MR ALLEN: So you certainly don't agree that it'sceammon practice amongst
Gold Coast CIB officers that if no property is fauor no charges laid as a result of
an emergent search, that there is no applicatioa fwst-search approval?
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THE WITNESS: No, and that's a ridiculous propasitiThey exercise the power
and the power says that by exercising that poweir tompliance is they have to
get that post-search approval. It's supposed toeberded on the PAC, on the
QPRIME system. I'm not aware of, and bearing imdni understand the Gold
Coast CIB have been scrutinised quite significamlyrelation to searches and
search warrants of recent times, I'm not awarerendne has made me aware that
there's a major issue or any issue with regardiiso If there is, I'd like to know
about it. My people are very professional. | fihéxtremely hard to believe that
that is a widespread activity on the Gold Coastragsbdetectives.

MR ALLEN: Even if it's just confined to that offec, why would it be that it would

require a CMC investigation to find that as beimggractice? Why wouldn't there
be some process of auditing the records of hisckearagainst applications for
post-search approval?

THE WITNESS: Probably, you know, there's -- agaue, don't have time to sit
down and audit individual PAC entries, individuakigities on every day to day.
We just don't have the time to do that. We cah'tlewn and, from go to whoa,
analyse every action that's taken by our detectiv§ge have to rely on our
supervisors teaching them, providing them the imgirthey need to do their job
properly. | can't answer that any other way threat.t

MR ALLEN: Thank you. Your Honour, | tender thatteact of the transcript for
the record.

THE WITNESS: I've written on it, sorry, or scragchon it.

MR ALLEN: | will tender a clean copy.

PRESIDING OFFICER: Okay. Exhibit 121.

ADMITTED AND MARKED "EXHIBIT 121"

MR ALLEN: Thank you. In paragraph 91 of your staent, finally, you say at
the bottom of the page that negotiations with CMestigators have led to your
staff being interviewed at their own office, wh@@ssible?

THE WITNESS: That's correct.

MR ALLEN: To reduce stress and also reduce impaabffice operations?

THE WITNESS: That's exactly right, yes.

MR ALLEN: Can | suggest that there was, as exantplee weeks ago, a CMC
disciplinary interview of an officer in the CIB adkes, and it occurred at that

location at the officer's request?

THE WITNESS: There's been numerous interviews gotatl. | don't know
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which one you are talking about, but we have hagr yeople down on regular
occasions to conduct interviews there. But | hgpecifically asked for that, for
that reason.

MR ALLEN: Iam just going to put some matters touy so that you have the
opportunity to comment, if you are able to. I'mingpto suggest that, prior to the
interview, inquiries were made by the CMC as to tvbethe interview room could
be externally monitored by audio or visual equiptmerihe room.

THE WITNESS: Yes.

MR ALLEN: And, if so, whether that equipment coudd disabled. Is it possible
to monitor conversations in an interview room froatiside?

THE WITNESS: To my knowledge, the arrangements ltinaade with the CMC,
the interviews actually occurred in a remote roarhich is basically our MIR, it
wasn't actually -- they weren't done in the projpgerview rooms that do have
external monitoring capability.

MR ALLEN: Can I suggest that at least one intewmas conducted in such a
room, but that CMC officers were assured that th&erview would not be
externally monitored by station staff?

THE WITNESS: The only interview | know of that wasnducted in the room
was one that | sat in with my AO property officand that was in the very early
days, and that was to do with another investigatioks far as I'm aware, the
interviews that were being conducted by the CMCewsonducted in the room
within the MIR, which is a room totally away froiineg main operations of the floor,
and closed doors and no one was monitoring it.

MR ALLEN: So you are not aware of an interview abthree weeks ago which
was in fact, despite assurances to the contrargjtored externally by other police
at the station?

THE WITNESS: Definitely not.

MR ALLEN: That hasn't been raised with you?

THE WITNESS: No, and | wouldn't have found it appriate.

MR ALLEN: What could be done to ensure that that sf thing wouldn't happen
in the future?

THE WITNESS: Well, that's why | put you in a rodhat's away, where there's no
chance of it happening. So | don't know how yodeehup in an actual interview
room actually.

MR ALLEN: Okay. You can't shed any light on that?
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THE WITNESS: No.
MR ALLEN: Thank you, Detective Inspector.

MR BURNS SC: Detective, | want to get an idea @fifs of work, if | could, for a
detective?

THE WITNESS: Yes.

MR BURNS SC: There are rosters we have heard aBdutur shifts, are they?
THE WITNESS: The rostered shifts are eight hotlvat's right.

MR BURNS SC: For every detective?

THE WITNESS: That's right.

MR BURNS SC: And, what, 40 hours a week?

THE WITNESS: That's their -- that's what they gad, yes, unless they get
overtime.

MR BURNS SC: You have given some evidence witlenezice to the time line
that was tendered as part of your statement abortkl@ad. | am just trying to get
some indication, if we can, whether detectives abde to get through their
workload within the rostered hours?

THE WITNESS: No. Look, it's a common practiced @nhas been since | joined
the CIB, that detectives will work and work manyamy hours in their own time.
That's basically -- you know, we talked before dbpaople having their own
values and ethics, and that is -- these peoplelgiogme in to ensure that, you
know, they have to get court briefs done on tiriéey might get notified by DPP
that there's a trial starting tomorrow, becausetrs@roone has fallen over. They
will be in there for an entire day on their own énorganising witness and putting
things together. You've got officers who come bankrest days to catch up with
court briefs or doing their diary even, things likkat. Then you have
circumstances where they will just stay behindrafterk to just try and finish off,
but they won't claim overtime.

MR BURNS SC: So this additional work, you can mlavertime for it?
THE WITNESS: Look, we just can't pay them all tbaertime.

MR BURNS SC: In the life of an average detectimeder your command, over the
course of a week they are paid for 40 hours?

THE WITNESS: That's right.

MR BURNS SC: Can you estimate how much additiamglaid work over and
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above the 40 hours they perform, on average?

THE WITNESS: Look, it-- it would be basically abservation, with a lot of
different factors on it, but it wouldn't be unusia a detective to work 50 hours a
week, that extra 10 hours being unpaid. Whethat*'sldone each day or whether
it's done on a day off in one 8-hour block, you lgott know.

MR BURNS SC: It would average out at something lithat, would it, an
additional 10 hours unpaid?

THE WITNESS: Yes, in some instances, and sometithas would be at least.

MR BURNS SC: You were asked by Counsel Assistimgumber of times about
what measures could be taken to enhance accoutytalmhprove systems of
accountability?

THE WITNESS: Yes.

MR BURNS SC: One measure you advanced was théncatibn of the satellite
team concept?

THE WITNESS: Yes. Look, | -- personally, | beleethat the satellite teams are
the way of the future. But they will only be effee if and when we are staffed

effectively to do that and resourced effectivelydtothat. But | just see great value
in the detectives working in the same building lasirt general duties officers,

whereas since 1998, | believe, we have been putitiuilding on our own, and we
don't have a great deal of, you know, contact wWithm unless we run into them at
a job.

MR BURNS SC: That's satellite teams. Your statemefers to two separate
written evaluations you have done about that.

THE WITNESS: Yes.

MR BURNS SC: So it would be safe to say or cortectay that's still in the trial
phase?

THE WITNESS: We've had to pull one team back, aaBlbeach team, back to
Burleigh, because we simply don't have the staftitothe roster on response. But
we have definitely left a team at Coolangatta tegkihat happening.

MR BURNS SC: You have expressed firm views that'sithe way of the future?
THE WITNESS: That's right.

MR BURNS SC: Are there any other measures thaldcba taken to enhance
accountability?

THE WITNESS: Look, accountability-wise, you knothe detective inspectors
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there, we are very hands on. We have to be vamgshan, just purely due to the
level of crime that we investigate, the seriousurebf the crime we investigate.
| could probably see merit in having a detectivepgctor or at least a senior
sergeant that's not put under the pressures ofopleeations that we have to
undertake, that could focus solely on moving betw#e two squads, to keep an
eye on compliance and make sure that the -- yowkmee're all not getting
distracted and missing things. | participatedha CIB review, and | understand,
although 1 don't know the content of the reporindlerstand that supervision was
addressed in similar vein.

MR BURNS SC: Well, would that be a dedicated caarle officer or something
of that nature?

THE WITNESS: Yes, or a team, yes.

MR BURNS SC: And that would free officers up tontiaue their criminal
investigation work?

THE WITNESS: Yes. |wouldn't take away from thesponsibilities of team
leaders. | would use them to assist the team teadad the senior sergeants for
that matter, in making sure that compliance is ¢pelone on a regular basis.

MR BURNS SC: |see. And what about organised €@dm

THE WITNESS: As | said earlier, we are workingywéard to get better relations
between ourselves and so-called operations commemd, we definitely have

achieved great things together over the last 158omonths. There's no way that
you could put, you know, another 100 detectivesrdtvere. In reality, we need to
be able to all work together to attack organisésherfrom a lot of different angles,

and | believe that, you know, utilising and doiragnj operations with them is

actually the way to achieve that. Ideally, | wodlke to see that we form a
permanent situation to Alliance, where we haveestaime operations, command
and drugs and property people working with our peopt gives us ownership of

it, our local detectives are involved in it, an® ihot just something done out of
Brisbane, and | think that's is a very importartgess.

MR BURNS SC: Thank you.

MR NICHOLSON: Detective Inspector, I've just gotcauple of questions to
clarify with you from your evidence this afternotm do with training of plain
clothes constables. You talked about the detedtaiaing phase; is that done at
the academy?

THE WITNESS: That's right.

MR NICHOLSON: It's done over three phases, withiaimum of three years?

THE WITNESS: That's right.
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MR NICHOLSON: You've also talked about the conktabdevelopment and
training program?

THE WITNESS: That's right.

MR NICHOLSON: And the senior constables managendstelopment and
training program?

THE WITNESS: That's right.

MR NICHOLSON: They are not done in isolation, #hey? They are separate
programs run in parallel?

THE WITNESS: That's right. Or they should be,\aay, yes, that's right.

MR NICHOLSON: Also, particularly for the south-¢asgion, there's also a plain
clothes development program as well that's beeabksthed as well for the
south-east region?

THE WITNESS: That's correct.

MR NICHOLSON: That's as a development program ¢sish plain clothes
constables in progressing through their phasestattive training?

THE WITNESS: That's exactly right. And it's aladool for us, as the managers,
to ensure that someone doesn't get to the endabfpdriod and be lacking in a
particular area, so we can guide them from an esalge to developing in that area
where they may be lacking.

MR NICHOLSON: As an overview of your evidence, rdtneseem to be a number
of training programs, in particular plain clothegvdlopment programs; the
detective training, the development program foraddficers seeking to progress
rank and also, particular to the south-east regithere's a plain clothes
development program that's been offered?

THE WITNESS: Yes. If | can compare it to whendnt through, | went to the
academy and done six weeks in the academy astaaoasse on being a detective,
and then | did three years, you know, as a meniagng my training. Nowadays
there is an extreme focus on the professionalisnourf detectives, and that is
definitely undertaken during that detective tragnprogram.

MR NICHOLSON: Thank you for that.

MR CARMODY SC: Just a couple of questions. | gattiat your position is that
you just don't have the time or the resources ablglto micromanage your staff?

THE WITNESS: Um, micromanage, | don't know, I'nt meally big on the term
micromanage. | don't have the time to personallg@wvn, and it's not my role to
sit down and inspect diaries. You know, I've b#@ough that, 1 did all that 15
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years ago. | expect my team leaders to step uplamhat they are paid to do, and
that's their job.

MR CARMODY SC: But at some point in time they haweake the records they
are given and the information they are given ag feadue?

THE WITNESS: Ithink we all do at some stage. jugt comes down to, you
know -- they are definitely the ones who are outtlom road with them, driving

around with them, listening to them, they are mideely to socialise with them

than lam. They are the ones with their fingertio@ pulse, and | believe very
strongly that they are really the key to being ssstul in what we're discussing in
this hearing.

MR CARMODY SC: And by and large they are?

THE WITNESS: They are, very much so, yes.

MR CARMODY SC: At paragraphs 17 and 66 you talkatba meeting you had
in June 2009?

THE WITNESS: Yes.

MR CARMODY SC: And one more recently, in Septemlbleat dealt, firstly, with
supervision expectations and ethics training; fight

THE WITNESS: Oh, yes, yes.

MR CARMODY SC: The management and supervision ebgh®ns meeting you
had, was that something you devised yourself?

THE WITNESS: That's right.

MR CARMODY SC: And what sources did you use tat edrwork out what the
expectations were?

THE WITNESS: Well, obviously I've got a pretty gbddea of what the
expectations are in the service.

MR CARMODY SC: It's not rocket science, is it?

THE WITNESS: No, that's right. It's well and ylknown by everyone, and then
| applied my own expectations to those expectations

MR CARMODY SC: You partly told them what they weaed why they were
important?

THE WITNESS: Exactly.

MR CARMODY SC: Okay. Did that come as news tanheo you think?
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THE WITNESS: No, I don't think so. |think somktbe scenarios that | brought
up, where they could be inadvertently cultivatedghmhhave opened a few of their
eyes, or | hope that it would have.

MR CARMODY SC: Did you hope that the clearer thenslard was and the more
practical examples you could give about applying real time helped?

THE WITNESS: Yes.
MR CARMODY SC: That that was a helpful way of ceging the message?
THE WITNESS: Yes.

MR CARMODY SC: Do you think the staff thought thatas a good
communication method as well?

THE WITNESS: 1 think so, yes.
MR CARMODY SC: You got good feedback from them?
THE WITNESS: Yes, | got good feedback.

MR CARMODY SC: Now, the ethics training, againddiou devise the training
module for that?

THE WITNESS: The Assistant Commissioner was the thiat asked for that to be
done and be done specifically by the detectiveaogps for the region, that is, not
just the Gold Coast, obviously.

MR CARMODY SC: Right, so you all get together armime up with an ethics
training --

THE WITNESS: Yes, with the detective superinteridand then my colleague at
NIG drew the short straw, so to say, and he poigéther.

MR CARMODY SC: Again, you didn't go to the liteua¢ that's --

THE WITNESS: Oh, we did. We made sure that whatwere teaching them was
what was actually the policy but we are emphasisimghis is a practical scenario
to apply what the policy is about.

MR CARMODY SC: Yeah, and policy you mean the poke QPS policy?

THE WITNESS: Yeah, including the code of conduct.

MR CARMODY SC: Okay. Have you still -- was thaitpn writing or anything
like that?
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THE WITNESS: It is a power point presentation baky we have got prompts on
it so we can talk to it.

MR CARMODY SC: Can you send us a copy of it?
THE WITNESS: | can get you a copy of it.

MR CARMODY SC: Okay. When that's available, catender that, please, Mr
Chair?

PRESIDING OFFICER: When it is available, yes.

MR CARMODY SC: Thank you. Likewise, with the maeanent supervision, the
expectations one you had in June 2009, did you dbthat to writing?

THE WITNESS: | have a personal power point prest@n | put together for that.
MR CARMODY SC: Likewise with that one?

THE WITNESS: Yeah.

MR CARMODY SC: Likewise, Mr Chair.

PRESIDING OFFICER: Yes.

MR CARMODY SC: Now, the last thing | want to asuyabout is the Dangerous
Liaisons.

THE WITNESS: Yeah.

MR CARMODY SC: You had a workshop on that?

THE WITNESS: We all attended workshops on that.

MR CARMODY SC: When you say "we all”, the deteets?

THE WITNESS: Yeah, definitely all detectives wearxjuired to attend and |
understand sergeants -- uniformed sergeants angeabahink, was the cut-off,
yeah.

MR CARMODY SC: The constables and senior constalién't get to go?

THE WITNESS: | have got a feeling that that's wivals -- | can't -- yeah, | am
pretty sure that was it. All detectives definitélgd to attend and for some reason
in the back of my mind | believe it was sergeantd above, supervisors of the

general staff.

MR CARMODY SC: The constables and the senior abies could have
benefited from it then, couldn't they?
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THE WITNESS: Yeah, we all benefited from it.
MR CARMODY SC: Okay.

THE WITNESS: | just don't know -- | might be wrotigere. | mean -- but that
was my understanding of it.

MR CARMODY SC: Right. | said that was the lasinth | lied. There is one
more thing | want to talk about and that's what gay in paragraph 53. You talk
about an effective supervisor of plain clothesaifs.

THE WITNESS: Yes.

MR CARMODY SC: And the characteristics that perbas.

THE WITNESS: Yes.

MR CARMODY SC: One isto lead by example.

THE WITNESS: Definitely, yes.

MR CARMODY SC: By that you mean be a good role elod

THE WITNESS: Yes.

MR CARMODY SC: The other was the ability and wil monitor; what do you
mean by that?

THE WITNESS: They need to step up to the marky tineed to do their job, what
they are paid for, what they have been promoteahntb everything that they may
claim to be able to be doing in their applicatiand that is supervise their staff,
keep them on track and live up to the expectatidrise service.

MR CARMODY SC: And to correct and report bad bebax?

THE WITNESS: Yes.

MR CARMODY SC: Do you make that clear to your swmors that that's what
you expect of them?

THE WITNESS: Yes.

MR CARMODY SC: Would you appoint one you didn‘inth was capable of
doing that?

THE WITNESS: No.

MR CARMODY SC: Do you find that age or rank maladglifference to the
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effectiveness of supervision?

THE WITNESS: No, not really. | have seen peopith\a lot of age in them who

are just definitely not effective supervisors. fHehave seen young people who
are highly motivated, highly respected by their leajues who are good

supervisors.

MR CARMODY SC: Yes.
THE WITNESS: So, no, | don't put a lot of credencany of that.

MR CARMODY SC: Right. There are some leaders weopte just follow out of
curiosity.

THE WITNESS: That's right, and then there are ssopervisors who will work
as hard as they possibly can to do their job piggdmrt, you know, they mightn't
have the panache as a young fellow.

MR CARMODY SC: They don't have the authority.

THE WITNESS: They still have the job -- do the job

MR CARMODY SC: So again it is a personal basedghsupervisors, there are
born good ones and naturally good ones and somecam@cquire the ability but
not everyone.

THE WITNESS: Oh, no, you know, we have definitglgt some who aren't as
good as others, yeah.

MR CARMODY SC: And that would apply irrespectivé ank, so that just
because you have a sergeant, it doesn't mean tgosaljave got a supervisor of
any quality.

THE WITNESS: No, | agree with that.

MR CARMODY SC: That's all I have, thank you.
PRESIDING OFFICER: Mr Allen?

MR ALLEN: | have no re-examination. Could theeldtve inspector be excused?

PRESIDING OFFICER: Thank you very much. You axeused. We are very
much indebted to you.

WITNESS EXCUSED AT 4.27 PM
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